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Toolkit Activity 32: Self and external perception 

Activity title Self and external perception 

Aim 
Provide the possibility for the mentee to get feedback of 

people surrounding him/her 

Related to subchapter 7.1: The Importance of Recognising Prior Learning 

Group / Individual activity Individual activity 

Duration 45 minutes 

Online / Offline activity Offline activity 

Materials needed Questions for mentee 
 

 
Step-by-step instructions: 

1. Introduce the mentee to the activity. Self-assessment is the first essential step in getting to 

know one's own abilities and motivation; the environment and external opinions can be 

used and trusted people who know the mentee can give feedback: What do they think I am 

good at? What makes me special? What is my professional vision? 

2. Provide questions, which should be answered by the mentee (you can customise these 

questions concerning the individual situation of the mentee, here you find examples): 

• I'm good at that. 

• It makes me feel insecure. 

• I don't like that at all. 

• That interests me. 

• This is special to me. 

• This is my dream job. 

3. Reflect about the answers with your mentee (Why did they make the choice? Can the 

mentee provide examples?) 

4. Ask the mentee to forward these questions to people in their environment, e.g. family, 

friends, teachers, professional support, members of a club etc. Let other people provide 

feedback to the mentee to give them an overview of their external perception. 

5. Reflect about the results and compare the answers with the personal assessment. Which 

parts are in common? Which answers are different? Can the mentee explain why? Keep in 

mind that this information can be useful when finding the right professional vision and for 

the content of applications3. 

 
Take-away message: Comparing my own assessment and the assessment of people around 

me can create a deep insight. Perhaps this hides abilities, competencies and areas of 

motivation that I do not see myself. The mentor can thus point out possible blind spots and 

the mentee learns to talk about him- or herself and his/her abilities. 

                                                           
3 use therefore the activities „focus on strengths” and “fields of learning” 




